
THEME:
ROLE AND OPPORTUNITIES
FOR PRIVATE UNIVERSITIES
IN DEVELOPING AFRICA’S
FUTURE WORK FORCE

26TH NOVEMBER
2022

AT
THE CHARISMATIC EVANGELISTIC

MINISTRY (CEM), ACCRA
TIME: 9:00AM

At
The Charismatic Evangelistic
Ministry (CEM), Accra
Time: 9:00am

15TH CONGREGATION



1

Profile of Wisconsin International University College, Ghana  PG. 03         

2020/ 2021 Highlights      PG. 06

Order of Proceedings      PG. 07

Principal Officers       PG. 09

Directors/ Members of the University Council/ Faculty & Senior  PG. 12

Administrative Staff      PG. 13

President’s Report       PG. 14

Facilities         PG. 24

Special Awards       PG. 26

Alumni Message & Oath      PG. 28

Degree Awards       PG. 31

 National Anthem       PG. 48

Wisconsin Anthem      PG. 48

CONTENTS

W I S C O N S I N  I N T E R N A T I O N A L  U N I V E R S I T Y  C O L L E G E ,  G H A N A   |   1 5 T H  G R A D U A T I O N    |   2 6 . 1 1 . 2 2   |   9 : 0 0 A M

1



2 3

The establishment of the University College was initiated by Dr. John Buuck and Dr. 
Paul K. Fynn of the Evangelical Lutheran Church of Ghana in 1998. 

It received its Interim Accreditation in January 2000 under the name University 
College  of Wisconsin International University - Ghana (UCWIU-Gh). It was thus one 
of the first private universities to receive accreditation.

It began its operations in August 2000 under Rev. David Asante Dartey as the 
Director  and Togbe Kwao Anipati IV as Dean of Academic Studies with nine (9) 
International MBA students, the first MBA programme to be run by a Private Univer-
sity in Ghana.

Wisconsin International University College, Ghana (WIUC-GH) has been accredited 
by the Ghana Tertiary Education Commission (GTEC) and is affiliated to the Universi-
ty of Ghana, the University of Cape Coast, the Kwame Nkrumah University of 
Science and Technology (KNUST), and the University for Development Studies 
(UDS).

The University College has campuses in Accra (North Legon) and Kumasi (Feyiase, 
Lake Bosomtwe Road). 

The University offers programmes at the Undergraduate and Postgraduate levels as 
well as Profession and Certificate courses

UNDERGRADUATE PROGRAMMES
1.     Wisconsin Business School (Weekend option exists for Business Studies)

1.1   Department of General Business
B.A. Business Studies, General Business

1.2   Department of Management Studies
BA Business Studies, Human Resource Management
BA Business Studies, Marketing

1.3   Department of Accounting, Finance & Banking
BA  Business Studies, Banking & Finance
BA  Business Studies, Accounting
BSc Accounting

2. School of Computing and Technology
2.1.  Department of Business Computing

BSc. Management and Computer Studies

2.2   Department of Information Technology
BSc Information Technology
Diploma in IT
Computing & Actuarial Science

3.    School of Communication Studies
BA Communication Studies
BA Music

4.    School of Nursing and Midwifery
 BSc Nursing
 BSc Community Health Nursing/Public Health Nursing
 BSc Midwifery

5.    Faculty of Law
Bachelor of Laws (LL.B)

6.   Faculty of Humanities & Social Sciences
 BA Development & Environmental Studies

BSc Economics
BSc Economics with Management
BEd Early Childhood Education
BEd Primary Education

GRADUATE PROGRAMMES
1. Master of Business Administration (MBA)-(Saturday only & Evenings)

Accounting
Finance
Human Resource Management
Management Information Systems
Marketing
Project Management

2.   MSc Environmental Sustainability & Management
3.   Partnership: MA in International Studies, (MAIS), Concordia University 
       Irvine, CA, USA
4.   MA International Relations
5.   MSc Logistics and Supply Chain Management

CERTIFICATE COURSES
•   Professional Diploma in Functional Security Management & Advanced 
     Investigations
•   Security Management, Forensics & Investigative Psychology
•   Cybercrime & Computer Forensics
•   Advanced Investigations
•   Fingerprint and Biometric Science
•   Paralegal Studies
•   Executive Leadership & Strategy Execution
•   Ethical Hacking
•   English Pro�ciency
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ABOUT US2 PROFILE3 •   Occupational Health and Safety
•   Sign Language
•   Health, Safety and Environmental Management
•   Sign Language, Forensic Investigation and Security Management

WASSCE Remedial Classes
WASSCE Remedial Classes: Core Maths, English, Social Studies, Integrated Science 
and other subject areas available on campus. 

To develop world-class human resources equipped
with the appropriate knowledge, skills and attitudes
to meet national development needs 
and global challenges through quality teaching,
learning, research, knowledge dissemination
and collaboration with key stakeholders.   

OUR MISSION

To be the first choice private university in Ghana
with highly qualified and motivated staff. 

OUR VISION

Integrity, Transparency & Accountability,
Teamwork, Collaboration and Partnerhip,
Excellence in Service Delivery, Customer
Satifaction.   

CORE VALUES
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•   Occupational Health and Safety
•   Sign Language
•   Health, Safety and Environmental Management
•   Sign Language, Forensic Investigation and Security Management

WASSCE Remedial Classes
WASSCE Remedial Classes: Core Maths, English, Social Studies, Integrated Science 
and other subject areas available on campus. 
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08:30-09:15am      Guests and Graduands seated

09:15-09:30am     Procession (please stand)
      Academic Sta�
                         University Council
      Board of Directors
      Special Guests

09:30-09:35am      National Anthem (Please stand)

09:35-09:40am     Chancellor Welcomes Guests and declares
      Congregation duly constituted.

      Dr. Paul Ko� Fynn

09:40-09:50am     President’s Report
                         Prof. Obeng Mireku

09:50-09:55am     Special Awards 

09:55-10:00am     Valedictory Address - Debrah, John Kwabena

10:00- 10:05am     Musical Interlude

10:05-10:50am     Conferment of degrees by the University of
      Ghana, Kwame Nkrumah University of 
      Science & Technology, University for
      Development Studies and University of Cape
      Coast
University of Ghana:

I.    GRADUATE PROGRAMMES:
Master of Science in Environmental Sustainability & Management
Master of Business Administration (Accounting, Finance, HRM,
Management Information Systems, Marketing and Project Management)

I.    UNDERGRADUATE PROGRAMMES:
BA Rural Development and Ecotourism

Kwame Nkrumah University of Science and Technology:
Bachelor of Laws (LL.B) – Accra Campus Students

University for Development Studies:
BSc Midwifery

University of Cape Coast:
I. GRADUATE PROGRAMMES:

MA International Relations
MSc Logistics and Supply Chain Management

II. UNDERGRADUATE PROGRAMMES:
Bachelor of Laws (LLB) – Kumasi Campus Students
BSc Nursing 
BSc Community Health Nursing 
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HIGHLIGHTS | 2021/2022 ACADEMIC YEAR4 ORDER OF PROCEEDINGS5

HAITI PRESIDENTIAL CANDIDATE VISIT TO WISCONSIN:  Leading opposition
leader and presidential candidate in Haiti, Dr. Nelson Noel paid a working visit to
the Accra campus of  Wisconsin International University College, Ghana in June
2022

WISCONSIN /MOUNT ST JOSEPH UNIVERSITY, USA COLLABORATE:  The 
President of the Mount St. Joseph University in Ohio, United States of America in 
July paid a working visit to Wisconsin International University College, Ghana 
with the hope of exploring opportunities of collaboration between the two 
     universities.

WISCONSIN ENVIRONMENTAL AND DEVELOPMENT SOCIETY LAUNCHED:
Wisconsin Environmental Development Society (WEDS) was launched in the
aim of providing students opportunities to help avert the world's numerous
environmental challenges.

2022 EMBASSY FORUM HELD: The 2022 Embassy Forum brought together
stakeholders including the Ghana immigration Service, National Identi�cation,
various Embassies, English Language Institutions and GTEC to brainstorm on
issues a�ecting international students in Wisconsin.

WISCONSIN GETS NEW REGISTRAR:  Mr Joel A. Idun Acquah was in August
appointed the new Registrar for Wisconsin International University College,
Ghana, taking over from Mr Frank Yeboah. 

FIRST PAPER-BASED OET CENTER LAUNCHED IN WISCONSIN:
Wisconsin International University College was in October commissioned as
the �rst paper-based Occupational English Test (OET) center in Ghana. 
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DR. PAUL KOFI FYNN
CHANCELLOR
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BSc Midwifery
BA Communication Studies
BSc Economics
BA Development and Environmental Studies
BSc Management & Computer Studies
BSc Information Technology
Diploma in Information Technology
BSc Accounting
BA Business Studies (Accounting, Banking and Finance, 
General Business, Human Resource Management, Marketing )

10:50-10:55am  Alumni Oath
   Mr. Oscar Jonas Tei-Mensah, Ag WIUC-GH Alumni President

10:55-11:00am  Chancellor dissolves Congregation

11:00-11:05am  WIUC-GH Anthem (Please Stand)

11:05-11:15am  Recession
   University Council/Board of Directors/ Convocation
   (please remain standing until the Recession is over)

11:15am   Group Photograph (Board of Directors, Council Members, 
   Special Guests and Senior Members)

Sponsorship acknowledgement

o          Happy Health Haven

o          ICAG, 

o          CBG

o          New Lucky Electricals

o          Access Bank
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PROF. OBENG MIREKU
PRESIDENT

DR. LAWRENCE KANNAE
VICE PRESIDENT

& HEAD-QAIRU

MR. JOEL A. IDUN ACQUAH
REGISTRAR

PROF. KOFI SRAKU-LARTEY
PRINCIPAL, KUMASI CAMPUS

DR. EMMANUEL
O. OWUSU
CHAIRMAN,
BOARD OF DIRECTORS

JUSTICE
ISAAC DUOSE

CHAIRMAN,
UNIVERSITY COUNCIL

INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!

6 BOARD, COUNCIL, MANAGEMENTS & PRINCIPAL OFFICERS
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PRESIDENT’S REPORT7

INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!



INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!

Students from the School of Nursing in a practical 
session at the skills laboratory.

A photo of the newly expanded skills laboratory at the 
Accra Campus of the School of Nursing.

A photo of the Computer laboratory at the Kumasi
campus.

A photo of the newly launched Neurodiagnostic Centre.

WIUC-GH Department of Music includes an ultra-modern 
studio that compliments the Bachelor of Art Music 
programme.

State of-the art Broadcasting Studio (Wisconsin Radio)
offers students the hands-on experience to face the future
with confidence 
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INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!

AWARDS9

Best Graduating Student    Debrah, John Kwabena
Best Accounting Student    Adetunji, Emmanuel Olaoluwa

Best Graduating Student    Okoe, William Agoe

Dr. Mrs. Akua Frimpong     Business School

        NAME          DESIGNATION

• Mr. Oscar Kwadzode    Business School

1. Mr. Joel A. Idun-Acquah  -     Registrar /Chairman
2. Mr. Andrew Osei Owusu  -     Gen. Manager, WIHL
3. Mr. Edwin Agbah   -     Senior Systems & Network Admin
4. Ms. Joyce Lartey   -     SAR (Academic)
5. Mrs Patience L. Bainson  -     HR 
6. Mrs. Olivia Acheampong  -     AR (Nursing)
7. Ms. Beza T. Muzein   -     JAR (Business) 
8. Mr. Anthony Nyamful  -     HoD, Music Department
9. Mr. Francis Sawyerr  -     Operations Manager (Kumasi Campus)
10. Ms. Samira Adam   -     Finance Director
11. Mr. Samuel Ntow   -     JAR (SRGS)
12. Ms. Pearl Akushika Segbe�a  -     JAR (QAIRU)
13. Mrs. Comfort A. B. Asare  -     University Librarian 
14. Mr. Jacob K. Fynn   -     C.O.O. 
15. Mr. Ebenezer Amuasi  -     Dir. International Relations
16. Mr. Nurudeen Mohammed  -     Dir. PA&M/ Secretary

UNDERGRADUATE

POSTGRADUATE

BEST LECTURER

LONG SERVICE

GRADUATION COMMITTEE
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MR. OSCAR JONAS
TEI-MENSAH

Acting President, WIUC-GH Alumni

           “Congratulations Class of 2022”
“The heights by great men reached and kept 
were not attained by sudden �ight, but they, 
while their companions slept, were toiling 
upward in the night. Henry Longfellow - Quote 

Ladies and Gentlemen, Hearty congratula-
tions on your graduation and wishing you 
good luck for the new beginning in your lives. 
For all the times of late night studies, lack of 
sleep and sacri�ce of enjoyment your reward 
is here. You are true sons and daughters of 
this great prestigious University.

Our hope is that each and every one of you 
will become very successful in your chosen 
�elds. Grow personally and professionally. 
Never stop learning for life is an unending 
classroom. Live life to the fullest and give it 
nothing but your best.

Our alma mater, now yours as well, has given you the tools, the education, the training and 
the discipline to surpass your dreams and live an amazing life. In all that you do be a shining 
example to the world and make it a better place. Let the values of this University, i.e. Peace, 
Harmony, Freedom, Truth and Knowledge guide you in all that you do as worthy ambassa-
dors and alumni of this University. You are our best means of advertisement of what great 
products that comes from this noble institution.

Today also marks the day you become members of the Wisconsin International University 
College, Ghana Alumni Association as 2022 Year Group. As an alumnus of this University, 
there is a greater duty to tell the Wisconsin story better. In every journey there are good 
times and bad times but always be proud of the opportunities that Wisconsin gave to you 
and always remember to give back to your school the best you can, so that together we 
make the University a better place and the number one choice destination for excellence in 
private University education.

As Alumni Association, our doors are opened to you all to unite as one family and help each 
other in this journey of life.

In this new chapter of your graduation, chase your dreams. Never stop trying. You can 
achieve whatever you want in life. All you have to do is believe that you can. May God bless 
you all.

The Wisconsin International University College Alumni Association (WIUC Alumni Association) 
is proud of you for this great milestone in your lives. You deserve a round of applause! 

Congratulations to you.

Mr. Oscar Jonas Tei-Mensah

Acting President, WIUC-GH Alumni

I, as an alumnus/a of Wisconsin International University College, Ghana, do 
solemnly swear to uphold the honourable traditions of the University and its 
noble values.
Imbued by the spirit of their historical mission, to serve the needs of students 
of diverse backgrounds across Africa, I will endeavor to earn my own place 
among the alumni who by their devotion to this ideal, have brought 
recognition and honour to their alma maters.
I do solemnly swear to commit myself to the highest standards of service to 
humanity wherever my life touches that of others, as a socially responsible 
citizen.
I commit myself to serve the Association and uphold the constitution to the 

support, and to encourage others to attend my alma mater and therefore 
contribute to the perpetuation of the noble work of Wisconsin International 
University College, Ghana.
So help me God.

INTRODUCTION 
It is always a joyous moment gathering on occasions like this, with your family 
members and friends to celebrate your achievements. You have come a long way 
and through thick and thin you have braved the storm and are today proudly 
adorning your beautiful gowns as graduates. 

On the one hand we are extremely excited over your achievement and prospect 
for the future as you step out into the world, but on the other hand for most of us 
here it is also a moment of sadness knowing that this may be the end of your time 
here at Wisconsin. Know that the time spent with you all in the last two, three or 
four years will forever remain in our memories and our hearts. Nonetheless, we are 
hopeful many of you will continue to stick around as you transition into post-grad-
uate studies at our School of Research and Graduate Studies. 

For those who will not but end up elsewhere whether in the world of work or back 
to the classroom, remember that the umbilical cord and bond created over the 
few years of your time here at Wisconsin should never be broken. Go out into the 
world, knowing that you are carrying the badge of Wisconsin University and that 
in whatever you do, you are representing each and every one of us here as an 
ambassador. 

Ladies and Gentlemen, the last three or so years have been one of the most 
di�cult for all of us. While the challenges of the Covid 19 pandemic brought great 
changes to us, it also o�ered us the unique opportunity to test our tenacity and 
ability to deal with uncertainties. From the sudden transition to online classes 
which most of the time posed challenges of unstable internet connectivity, to the 
anxiety and depression many of you su�ered as a result of the fallouts from the 
new lifestyle, I can con�dently say that with all that Covid 19 pandemic brought 
with it, your presence here today is a testament of your resilience and ability to 
face and surmount anything that life throws at you beyond here.  

We at Wisconsin International University College, Ghana were not too surprised at 
how we managed the whole pandemic situation, particularly how we have 
creatively turned the misfortune of the pandemic into opportunities that have 
only improved our teaching and learning as a university, while building the 
resilience of our students to succeed no matter the circumstance. 

This is what we believe a university education is all about: the totality of general 
and specialized knowledge and skills that enable a university graduate to solve 
problems they encounter, hence the theme for this year’s ceremony which is the 

“Role and opportunities for Private universities in developing Africa’s future 
workforce” to highlight our accomplishments in the face of the pandemic. 

Distinguished Guests: with the world now full of uncertainties, it is imperative for 
private universities in Africa, to recognize their role in developing today’s 
workforce as a unique opportunity to tackle the challenges of tomorrow, thanks to 
their tailored courses/programmes. How we prepare and nurture our students 
today will determine our fate as a continent in the event of another pandemic in 
the future. 

We at Wisconsin International University College Ghana are happy and proud to 
say that with our unique pragmatic teaching and learning approach we are and 
will continue to make the most of these opportunities with the support of our 
mentor institutions. 

OVERVIEW OF THE 2020/2021 ACADEMIC YEAR -
ACADEMIC PROGRAMMES
Undergraduate Programmes
Wisconsin currently has two campuses; the Accra Main campus and the Kumasi 
campus. We currently have �ve Schools and two faculties: The School of Research 
and Graduate Studies, Wisconsin Business School, the School of Computing and 
Technology, the School of Communication Studies, the School of Nursing and 
Midwifery, the Faculty of Humanities and Social Sciences and the Faculty of Law. 
I am happy to inform you that in addition to our regular programmes in Business, 
Communication Studies, Nursing, Midwifery, Computer and ICT, law, Humanities 
and post graduate studies, Wisconsin has since the last academic year introduced 
new programmes such as BA in Music and Bachelor of Education in Early Child-
hood Education and Primary Education. The BA Music which is under the School of 
Communication Studies is already in its second year.

With the expansion of its skills Laboratory, the School of Nursing and Midwifery 
has positioned itself as one of the best if not the best nursing institution in Ghana 
and the West African subregion with its state-of-the-art facility and high-�delity 
mannequins for practical learning.  

It is with great delight I announce to you that, with �nal approval granted by the 
Ghana Tertiary Education Commission and our a�liate we have completed the 
change of name of the BSc Community Health Nursing to Bsc Public Health 
Nursing. 

Below is the list of Undergraduate Programmes: 

• BA Business Studies (with options in General Business, Marketing, 
           Banking and Finance, Human Resource Management and Accounting) 

• BA Communications (with options in Journalism, Public Relations and 
           Advertising)
• BA Music
• Bachelor of Law (LL.B) 
• BSc Accounting
• BSc Management and Computer Studies 
• BSc Information Technology
• BA Development & Environmental Studies 
• BSc Economics
• BSc Development Finance
• BSc Economics with Management
• BSc Nursing 
• BSc Public Health Nursing
• BSc Midwifery
• B.Ed. Early Childhood Education
• B.Ed. Primary Education Programme

A Diploma in IT is also o�ered.

Postgraduate/Master’s Programmes
• MBA (Accounting, Marketing, Project Management, HRM, MIS and Finance)
• MA International Relations
• MSc Logistics and Supply Chain Management 
• MSc Environmental Sustainability Management.

SCHOOL OF RESEARCH AND GRADUATE STUDIES
WIUC-GH’s postgraduate programmes are designed to prepare graduates for 
strategic leadership roles within the private and public sectors in Ghana and 
beyond.

As you may be aware, increased competition in the job market has reduced the 
value of the �rst degree. In light of this, Wisconsin University has made it easy for 
its students to earn more. 

I am happy to announce to you that in line with our goal of making quality educa-
tion accessible to all and in an e�ort to mitigate the economic hardship resulting 
from the outbreak of the Covid 19 pandemic on students, our local MBA tuition 
fees have been slashed by over 50% from $6000 to Ghs 18,000.
NEW GRADUATE PROGRAMMES

In response to increasing demand by students for shorter courses and duration for 
studies, the Graduate School is ready to mount the following new and market 
driven programmes:  

One year MBA with options in: 
• Human Resource Management
• Finance
• Marketing
• Project Management
• Accounting
• Management Information Systems

From January 2023, the Graduate School will mount new 1-year programmes in 
MSc. Real Estate Management and MSc. Business Analytics. These programmes 
would initially run concurrently with the existing 2-year MBA programme. 
WIUC-GH would eventually seek approval from the University of Cape Coast to 
enable WIUC-GH run MPhil Programmes in all options to enable students who 
excel in the one-year MBA programme and are interested in pursuing an MPhil 
programme do so for a top-up programme at WIUC-GH. Each of these new 
programmes will o�er admissions each semester with study options for Weekday 
Evening Session and Weekends Only Session.

The Department Of Operations Management And Information Studies 
(OMIS)

After careful consideration of programmes that are currently running at the 
School, it has become necessary to pool together programmes that are founded 
on disciplines that interact very closely with each other under one department 
called the Department of Operations Management and Information Systems 
(OMIS). This is to achieve e�ciency in the administration of such programmes. 

This new Department of Operations Management and Information Systems 
(OMIS) will house the following programmes:

• MBA Management Information System
• MSc Logistics and Supply
• MSc Business Analytics
• MBA Project Management
• MSc Real Estates Management

SCHOOL OF NURSING AND MIDWIFERY
As of August 2022 the student population for the School of Nursing & Midwifery 
stood at 4,135 (four thousand, one hundred and thirty �ve) across three Bachelor 

of Science Programmes; namely, Bachelor of Science in General Nursing, Bachelor 
of Science in Public Health Nursing (Community Health Nursing) and Bachelor of 
Science in Midwifery at both the Accra and Kumasi campuses.

New Ultra-Modern Clinical Skills Laboratories 
To give our students a competitive edge over their counterparts from other 
institutions and enhance their ability to have excellent clinical skills, the University 
continues to adequately resource the ultra-modern skills laboratories on both the 
Accra and Kumasi campuses. With our ultra-modern Clinical Skills Laboratories 
which are �rst of their kind in the sub region, we are committed to delivering a 
�rst-class instruction to students and providing a safe conducive simulation 
environment for teaching and learning. It is also noteworthy that WIUC is still 
being used as a centre by the Nursing and Midwifery Council of Ghana (N&MC) for 
its Licensure Examinations.

In addition to these, the Kumasi campus has been equipped with a Campus Clinic 
to provide �rst class healthcare to our students and sta�.

Indexing
•    The School of Nursing and Midwifery has registered a total of three 

thousand, six hundred and �fty-four (3,654) Nursing and Midwifery 
students with the Nursing and Midwifery Council of Ghana, through 
Indexing. This consists of Generic students who are Senior Secondary 
School Graduates and Certi�cate Nurses who came as serving o�cers to 
upgrade their certi�cates. 

Licensing Examination
•       The School of Nursing and Midwifery presented its �fth and sixth groups 

of students who have completed their degree programmes for the 
Nursing and Midwifery’s licensing examination, in November, 2021 and 
August this year as follows:

•        November 2021 – 277 students
•        August 2022 – 216 students
•    The School of Nursing and Midwifery has presented a total of eight 

hundred and twenty-nine (829) students for the Licensing Examination 
since our �rst batch was presented in February, 2020. 

•        Our Kumasi Campus is presenting its �rst batch of students for the Licens-
ing Examination this year.

Below are results of the July/August, 2022 Licensing Examination for WIUC candi-

dates, as presented by the Nursing and Midwifery Council of Ghana.
The executive summary of the pass rate is as follows:

Registered General Nursing             : 81.1%

Registered Midwifery                         : 88.8%

Registered Public Health Nursing  : 95.5%

WIUC As A Centre For Licensing Examinations Of Nursing And Midwifery 
Council

•         WIUC is still being used as an examination centre by the Nursing and 
           Midwifery Council of Ghana (N&MC) for its Licensing Examinations.

Nursing Access Course
•       School of Nursing and Midwifery is still giving holders of HAC/NAC and 

NAP Certi�cates the opportunity to pursue Bachelor of Science Degree in 
our three programs (that is; General Nursing, Public Health Nursing and 
Midwifery) through its Nursing Access Course. Holders of Post Basic 
Midwifery Certi�cate are also given the opportunity to pursue direct 
Bachelor of Science Degree in Midwifery, without any Access Course.

QUALITY ASSURANCE UPDATE REPORT (2021/2022)

Training Workshop For Deans And Heads Of Academic Department
The Quality Assurance and Institutional Relations Unit (QAIRU) continued its 
mandate of ensuring the best quality workforce at Wisconsin University with a 
day’s training workshop for all Deans and Heads of Academic Departments (HoDs) 
on 21st June 2022.  The Training Workshop was aimed at equipping Deans and 
HoDs with current GTEC requirements for the processing of accreditation applica-
tions of both new and existing academic programmes as well as institutional 
accreditation requirements.

Faculty Engagement With QAIRU To Enhance The Quality Of Teaching   
And Learning

To meet its core mandate, QAIRU organised special engagement sessions with 
academic and administrative sta� on separate days in July and August 2022 for 
each Faculty/School. The interactive engagement sessions aimed at sensitising 
and equipping sta� with the requisite knowledge and skills on how to manage the 
key administrative activities of the Faculties/ Schools in order to improve the 
quality of teaching and learning at the various schools and faculties.  

Key areas discussed included the following:

i. Teaching and Learning;
• Course Allocation
• Teaching Loads
• Faculty and Student Class Attendance Monitoring
• Student-Faculty Consultation Hours

ii. Conduct of Examinations;
• Setting of Examination Questions
• Pre and Post Moderations
• Mid-Semester Examination
• Invigilation
• Marking and Entry of Examination Results

iii. Programme Development;
• New Programme Development
• Review of Existing Programmes
• Institutional and Programme Accreditation and Renewals

iv. Faculty and Department Operational Plan
v. Role of Faculty O�cers/Administrative Assistants; and
vi. Training and Development

Key Plans For The 2021/2022 Academic Year: 

Commencement of New Programmes
The Faculty of Humanities and Social Studies was ready to mount two new 
programmes in the 2021/2022 academic year. These programmes are B.Ed Early 
Childhood and B.Ed Primary Education which have recently been granted accredi-
tation by GTEC. 

Implementation of New Strategic Plan
WIUC-GH is looking forward to the implementation of a new �ve (5)-year Strategic 
Plan, which is pending for approval by the University Council. The Strategic Plan 
seeks to provide a strategic direction that can make the University College more 
e�ective and responsive to its mission within the rapidly changing environment, 
especially after the advent of the COVID-19 pandemic.

KUMASI CAMPUS 
Enrollment for the Kumasi Campus saw an increase in student population from 
124 to 468 with majority of 372 being Nursing and Midwifery students as of July 
2021. Faculty of Law had 63 while Business School had 33 students. 
Academic Programmes Accredited by the Ghana Tertiary Commission for the 

Kumasi Campus are as follows: 

• B.Sc. General Nursing, Community Health Nursing, Midwifery
• Bachelor of Laws (LLB)
• Business School: Business Administration; B.A. (Business Studies)
• BSc Computing and Technology, Diploma in IT
• B.A. Communication Studies

CENTRE FOR TEACHING SUPPORT
In collaboration with the University College of London (UCL) and University of 
Cape Coast (UCC), the School of Research and Graduate Studies on behalf of 
Wisconsin International University College is in the process of setting up a Centre 
for Teaching Support. The initial focus of this Centre will be to:

• Provide a centre of excellence in research and development of innovative  
          teaching and learning methodologies.

• Organize periodic capacity building workshops/trainings for Lecturers 
          on Critical Thinking.

• Serve as a reference Centre for Research and Development in critical 
         thinking to contribute to the overall teaching and learning activities 
         within the university.

WISCONSIN CENTRE FOR PROFESSIONAL STUDIES (WCPS)
In line with its plan to expand the Centre’s scope in terms of the variety of courses in 
response to the di�erent training needs of participants, the Centre of Professional 
Studies has chalked two major landmark achievement in the year under review, 
�rst with the introduction of Neurodiagnostics Technology training open to any 
capable person with a genuine desire to join the allied health �eld. The centre will 
o�er training and treatment in neurological conditions such as epilepsy, move-
ment disorders, dementias, cognitive disorders, strokes and cerebrovascular 
diseases, neuro-oncology, multiple sclerosis and demyelinating disorders, autoim-
mune neurology, pediatric neurology, headaches, neuromuscular diseases, sleep 
neurology and speech pathology with the training lasting over a period of nine 
months with three months of clinical attachment on weekends. 

Secondly, Wisconsin International University College has been commissioned as 
the �rst centre in Ghana to run a paper based Occupational English Test for Ghana-
ian trained health professionals looking to practice abroad. Thankfully the �rst test 
was conducted successfully only some few days back. 

The Wisconsin Centre for Professional continues to run various certi�cate and 

diploma courses in Paralegal Studies, Advanced Investigations, Fingerprint 
Science & Biometric Science Studies, Crime Scene Forensics and Forensic Intelli-
gence, Health and Safety, Music, Accounting, Banking and Finance with certi�ca-
tion in ICAG, ACCA, CIB, FRM, CFA, etc.

MUSIC 
Our music programme continues to attract a lot of students thanks to our 
state-of-the-art recording studio which has been christened the Legacy Music 
Studio. Modelled after the conservatory of the West, our goal is to become a 
talent-developing school of music; linking the academy, practice and business 
aspects of music to build in our students’ entrepreneurship for the ever-growing 
music industry.

Aside from our �agship certi�cates programmes such as Piano and Jazz Studies, 
Audio Recording Engineering/Music Production, General Concert Instrumental 
Pro�ciency (Including Voice Studies), and Music in Worship (for Church Music 
Leadership) which are all currently being run at the Music department, I am happy 
to inform you all that admission is ongoing for the Diploma and Bachelor of Art 
Music which has been running for a semester now. Areas to be covered include: 
Film Music and Production, Concert and Events Planning. The Special Performing 
Artiste Programme, and Musicology.

CAREER COUNSELLING & PERSONAL DEVELOPMENT 
This University College believes in combining experiential learning with theory. 
Through internships, work placements and industry training provided at the 
Career and Counselling Services Centre, many of our graduates have had the 
opportunity to develop technical and soft skills relevant to industry.

I am delighted to inform you that the career development sessions o�ered by the 
Career Counselling Services Centre have been restructured with the appointment 
of a new head to continue to o�er career services to students in preparing them 
for jobs and building a professional network in addition to its new role of provid-
ing guidance and counselling services to students.

INTERNATIONAL RELATIONS
At WIUC-GH we are proud to truly embody our international identity. We have 
students from over 21 countries and sta� from nearly 9 countries. From Septem-
ber 2017, WIUC-GH undertook to o�er free processing of non-citizens’ ID cards 
and residence permits for all duly registered international students. This is aimed 
at reducing international students’ �nancial burden and the inconvenience of 
having to process these documents themselves. This is also done in order to 
comply with immigration regulations.

This year, by the grace of God, we are graduating a total of 1159 students. This is 
made up of 21 Diploma students, 1061 undergraduate students and 64 post-grad-
uate degree students. 

The 21 Diploma students are made up of 13 females representing (61.9%) and 8 
males representing (38.1%).

The undergraduate students comprise 731 females representing (68.0%) and 
343 males representing (32.0%). The class distribution among the 1061 under-
graduate students is as follows: 

• 85 had First Class, representing 7.9%; 
• 449 had Second Class Upper, representing 41.8%;
• 308 had Second Class Lower, representing 28.7%;
• 170 had Third Class, representing 15.8%, and, 
• 62 had Pass, representing 5.8%. 

The 64 postgraduate students are made up of 26 females representing 40.6% and 
38 males, representing 59.4%. 

TO THE CLASS OF 2022
We may have done our best to prepare you for the future. However, there are 
some things you can only learn at the ‘University of Life’ in the real world out there. 
Although not out of the woods yet, the outbreak of the novel Coronavirus put us 
to the test and I can dare say with con�dence that Wisconsin International Univer-
sity College has passed the test. 

A major lesson that the COVID-19 pandemic has taught us is that we are living not 
in a static but dynamic world. Every now and then, we are constantly confronted 
with and pursued by change. We need to come to terms with change, be abreast 
with change and move along with change; otherwise, change will leave us behind 
in the woods. Change is inevitable. Therefore, my dear graduands, embrace 
change and keep going.

And as you depart from the gates of Wisconsin we hope that the graduating class 
of 2022 will go into your various places of work with a high sense of ingenuity, grit 
and innovation in your approach to real time challenges.

Remember you will also remain a part of Wisconsin, and Wisconsin will be a part you.  

Class of 2022: I wish you every success in your life’s journey. 
Please accept my warmest congratulations.

Ayekoo!

ALUMNI OATH11ALUMNI MESSAGE10
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1      AMEDZAKE, GLORIA
2      AMOAH, DANIEL EKOW
3      BOATENG, SOLOMON
4      BUAHING, ALFRED ANINKORAH
5      DEBI, HILLA LIMAN
6      FONTECLOUNON, TEDYRS GAEL 
        MINNOUWEGNON
7      GIFTAN, BETTY

MSc ENVIRONMENTAL SUSTAINABILITY AND MANAGEMENT
8      KAKOU, GNABA BEKEHON   
        MICHELE-SIMONE
9      MADO, BRIGHT LAMBONGANG
10    MINTAH, DERRICK KWABENA
11    NWOKEOMA, IFEOMA CHRISTIANA
12    OKOE, WILLIAM AGOE
13    SPAINE, RANDULPH AKUNA DENNIS

1      BALLO, FATOUMATA
2      BOACHIE, BARBARA
3      DANDAAWA, ALHASSAN SUALIHU
4      DARKWA, CONSTANCE AHEMA

MA INTERNATIONAL RELATIONS 
5      IROKO, JOSEF
6      KYEREME, JOSEPH ANKAMA
7      MAALEKUU, GWENDOLYN TAHAANUOR
8      OKRAH, NANA ABENA AGYEMAN

1      CAMARA, OUMAR
2      GOZOU, FRANCK BI KALO

MASTER OF BUSINESS ADMINISTRATION
ACCOUNTING

3      KODJO, SILVERE DE DIEU AKA AYOLLIE

1      AKROFI, ENOCH NII DARTE
2      AMPAW, NANA KWAKU
3      ANOBEL, STEPHANIE NADINE
4      BINJO, DAWUDA FUSEINI
5      KANTE, FATOUMATA OBAME

MSc LOGISTICS AND SUPPLY CHAIN MANAGEMENT
6      KODADZA, HERMAN KOFI
7      MARFO, DANIEL YAW
8      NCHAMA, RUBEN NDONG OWONO
9      ODAMETEY, DESMOND NII AMU
10    OKAI AMANKWA, ROSINA

1      ASUBONTENG, AGNES ANANE
2      CISSE, AMY
3      GOMASHIE, IRENE SENAM ADZO

FINANCE
4      KWAW, LILY DELADEM
5      OUMAROU HAROUNA, ABOUBAKR

1      ADOKO, MAVIS MAAMI ADJOA
2      AKUFFO, NANA AMA
3      BIGSON , HARRY

HUMAN RESOURCE MANAGEMENT
4      LAMINE, BANGOURA MOHAMED
5      OFOSU-YIRENKYI, LETICIA

1      AKRONG, EMMANUEL KWEI
MANAGEMENT INFORMATION SYSTEMS

MARKETING MANAGEMENT
1       AKPE LEON EMMANUEL, ABOKE
2       ALEXANDER, CHRISTABEL SEDINA ABLA 
3       GYAMERAH, PRINCE TWUM

4       KOFFI MAWUNYO, AMOUZOU 
5       LOUA, ANTOINE AUGUSTE

1      ACKWONU, CHRISTINE ABA
2      AFFUM, SHALLOM NSIAH
3      ASANGHA, TANJIB CHUCK
4      BATILI, ASSITA
5      DAOULE, ANISSA OUERAOGO

PROJECT MANAGEMENT
6      DEMBELE, SAMUEL
7      DJABAS, EUNICE
8      NOMOKO, MAKAN
9      SIDIBE, FATOUMATA
10    TOUALI, LAZARE DESIRE DAVY

11    OWUSU-AKOTO, OBED
12    SOW, MAMADOU TAHIROU

13    SUZIE, GAKENIE-NGALA ONONO
14    ZAAH, KWESI BROWN

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA
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1      AKROFI, ENOCH NII DARTE
2      AMPAW, NANA KWAKU
3      ANOBEL, STEPHANIE NADINE
4      BINJO, DAWUDA FUSEINI
5      KANTE, FATOUMATA OBAME

6      KODADZA, HERMAN KOFI
7      MARFO, DANIEL YAW
8      NCHAMA, RUBEN NDONG OWONO
9      ODAMETEY, DESMOND NII AMU
10    OKAI AMANKWA, ROSINA

11    OWUSU-AKOTO, OBED
12    SOW, MAMADOU TAHIROU

13    SUZIE, GAKENIE-NGALA ONONO
14    ZAAH, KWESI BROWN

1      ABUBAKARI, ASHRAF
2      ACHAAB, LAURINDA MIRIAM (MISS)
3      AGYEKUM, NICHOLAS SANI
4      AMOAH, BERNARD BAFFOUR
5      AMPONSAH, STEPHEN
6      ANYAN-BOATENG, AWO KORANG (MISS)
7      AYENSU, JONATHAN
8      BANI, EMMANUEL MAWULI
9      BECKLEY, EDWARD XORSE
10    BOTWE, ERNEST
11    DAITEY, EBENEZER LOMOTEY
12    DANDZO, ETORNAM IMMANUEL
13    DARKO-YEBOAH, JOSEPH

BACHELOR OF LAWS, KNUST

FIRST CLASS HONOURS

SECOND CLASS (UPPER DIVISION)

14    GAVIE, ROBERT MENSAH
15    IDDRISU, ABDULRAHMAN
16    KADOGBE, CLEMENT
17    KORNU, GIFTY MAWUFEMOR ( MISS) 
18    KYERE-BOATENG, JOSEPHINE (MISS)
19    MARTEY, BESSIE SEFAKOR ( MRS.)
20    NELIMOR, FRANKLIN DAWEN
21    NYADUDZI, EDEM YAW
22    OHENE-OTU, RANDY
23    SACKEY, RUTH NAA ACHAAWA (MISS)
24    SAKYI, EDWARD
25    SISSE, HAMZA

1      ADARKWAH, STEPHEN
2      APOKYI, PETER LAWER

BACHELOR OF LAWS , UCC
SECOND CLASS (UPPER DIVISION)

3      NYAMEKYE, FELIX BOAKYE
4      PUMPUNI, AARON

36    ATTAKORAH BAAH, MICHAEL
37    AWITY, AUGUSTUS KWAKU
38    AWUAH, PRISCILLA (MISS)
39    AYERNOR, THEOPHILUS TEYE
40    AZIALE, LAWRENCE KWAMI
41    BAIDOO, ABIGAIL (MISS)
42    BAWA, FAIZATU (MISS)
43    BLAY, EMMANUEL
44    BOAKYE, ISABELLA (MISS)
45    BOAKYE-YIADOM, REYNOLDS KWASI
46    BOATENG, ACHEAMPONG AMOAH
47    BOATENG, KWAME AGYENIM
48    BOATENG, KWASI GYAMFI
49    BROWN, ALEXANDER
50    CHIGABATIA, ADINAN VABABIA YIKIMPA
52    DANSO-AMOAKO, FRED
53    DEWORNU, ISHMAEL
54    DZAH, WORLANYO SOLOMON KWASI
55    EDIALE, EHIMARE TED 
56    ENCHILL, EDMUND FIIFI
57    ERZUAH, ISAAC
58    ESSUMAN, NORA (MISS)
59    FRIMPONG-MENSAH, MELODY (MISS)
60    GANYO, ALBERT
61    GLOVER, ANTOINETTE (MISS)
62    GORNI, ELORM KWAMI
63    HAYIBOR, ESTHER (MISS)
64    KALLON, MOHAMED
65    KUSI, REGINA (MISS)
66    KUSORGBOR, BARBARA AMA (MISS)
67    KWAKUTSEY, OPHELIA AKORFA (MISS)
68    LAWER, SAMUEL NOMO
69    MAC-CARTHY, VICTOR NII TETTEY

70    MAHAMA, WILLIAM MAJEED
71    MAHMOUD, SALAMATU (MISS)
72    MANSOH, CHRISTIANA (MISS)
73    MANTE, VIVIAN NAA OFEIBEA(MISS)
74    MENSAH, JOANA OTOWEWA (MISS)
75    MENSAH, OPHELIA AKOSUA (MISS)
76    MPEREY, MARY DARKOH (MISS)
77    MUMUNI, KAMAL BOLNABA
78    NARTEY, ROSEMARY NAADU (MISS)
79    NIIKWEI, PEARL NAA ADEI (MISS)
80    NKUAH, ROSE EWURADJOA (MISS)
81    NTIAMOAH, AMANYIN ALEXANDER
82    OBBIH, CHANTAL YAA KWAA (MISS)
83    OFOSU, RITA NYAMEKYE ( MISS)
84    OKYERE, NANA NYANKOR (MISS)  
85    OPOKU-KYEREMEH, EVELYN (MISS)
86    OTOO, SAMUEL ESON
87    OWUSU, FLORENCE KENNICE  (MISS )
88    PETERS, JEREMIAH ENIOLA
89    POMEYIE, BELIEVE BUBU YAO
90    PREMPEH, YAW
91    SACKEY, MERCY (MISS)
92    SARPONG, MILLICENT KONADU (MISS)
93    SOSOO, JOHN KWABLA
94    TEDZI, BENJAMIN PEDIDIAH
95    TEITTEY, ELIZABETH (MISS)
96    TETTEH, CHRISTIAN KWABLA
97    TIJANI, MUMUNI
98    TOKU, BERNICE (MISS)
99    VITASHIE, FELIX KWAME
100 YEBOAH, AKOSUA NYADU (MISS)
101 YEBOAH, FREDA ADOMAA (MISS)1      ABDUL AZIZ, BILIKISS (MISS)

2      ABDULAI, SULEIMANA WHITE
3      ABIRIGO, FRANCIS ATAYURE
4      ABOAGYE, SANDRA AKOSUA  (MISS)
5      ABOAH, KOFI
6      ABROME, BELINDA NAANA (MISS)
7      ABUBAKAR, FAISAL MORO
8      ABUBAKARI, MARIAM WUNPINI (MISS)
9      ADAMS, MOHAMMED MAHAMA
10    ADDO, DAVID SOWAH
11    ADUSEI, EDMUND GYAMANINI
12    AFENA YEBOAH, SUSANA (MISS)
13    AFLA, MANDELA
14    AFOAKWAH, LYDIA AKUAMOAH (MISS)
15    AFORVE, IRENE SEPENYA (MISS)
16    AGGREY, SARAPHINA (MISS)
17    AGYEMANG MEFUMAN, JAIME OBIANG
18    AGYEMANG, THOMAS MICHAEL

19    AIDOO, JOSHUA
20    AKUSSAH, SELASI JUDITH (MISS)
21    AMADU, ANUWAR-SADAT
22    AMOQUANDOH, EMMANUEL KOFI
23    AMPONSAH, OMEGA DANSOA (MISS)
24    AMUYAO, DANIEL YAO
25    ANDOH, MABEL AFRIYIE (MISS)
26    ANDOH, THOMAS
27    ANSAH, EUGENE OKAE
28    ANTI, THEODORA WILLIAMS (MRS.)
29    ANTWI-TWUM, NANA AKWASI ATTA  
         AGYENG
30    APALAYINE, COMFORT ADIMAZOYA (MRS.)
31    ARYEE, FREDA (MISS )
32    ASARE, FELIX ADU
33    ASHIADEY, KOFI ELIKEM
34    ASSAN, JOYCE (MISS)
35    ATTABRA, MICHELLE EWURABENA (MISS)

SECOND CLASS (LOWER DIVISION)
1      ANA-AM, FRANCIS ASAKEYA
2      ASIRA, GEORGE

3      MPIANI, COLLINS OPPONG

THIRD CLASS
1      AMOABENG, KWASI BANNOR
2      DWUMFOUR, BENJAMIN

3      LINCOLN, ABRAHAM MACBRABI
4      OCRAN, REGINA

SECOND CLASS (LOWER DIVISION)
1      ABDUL KARIM, MOHAMMED
2      ADJEI ANSAH, HILDA (MISS)
3      AMBASAKI, DAVID TEYE
4      ANNAN-BENTUM, GEORGE
5      ANTWI, GERALD JAMAL
6      APPIAH-AMPOFO, CECILIA HARRIET  (MRS.)
7      ASARE, ANASTACIA  (MISS)
8      AZANU, LUCINDA SENA (MISS)
9      BAAH, JULIANA  (MRS )
10    BUAPO, LORD EMMANUEL
11    DANKWA, JENEVIVE TWUMWAA (MISS)
12    DOAMEKPOR, CHARLES

13    EKISSI, MONICA EMEFA (MISS )
14    HANSON, HOYTE ARMAH
15    MAHAMA, ESTHER WUNIMI (MISS)
16    MENSAH, MICHAEL ATTA
17    MOTEY, PHILIP KWAME
18    OSEI-KWABENA, YEBOAH
19    SAM-GHARTEY, ATO KWAMENA
20    SEKYIAMAH,  SHEENA (MISS)
21    SQUIRE, VENISSA AYORKOR (MISS)
22    TETTEH, VERA (MISS)
23    TURKSON, MARIAN (MISS)

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

* Class designation under review

    *DADZIE, DANIEL
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1      ADETUNJI, EMMANUEL OLAOLUWA

BSc  ACCOUNTING
FIRST CLASS HONOURS

1      ANKRAH, STEPHEN OFORI

BA BUSINESS STUDIES (ACCOUNTING)
FIRST CLASS HONOURS

2      TSIDIE, EDEM AGNES

1      AYIDAH, RICHARD SELASI
2      BONSU EMMANUEL KARIKARI
3      DONKOR, MICHAEL 
4      FORT, BOAH BONEY

SECOND CLASS (UPPER DIVISION)
5      MFFO, MSUGHTER LUBEM
6      NYINAKU, AUDREY EFUA
7      OFOSU-NYARKO, MABEL AKOSUA

1      ACQUAH, FELIX BAIDEN
2      ADDY, FERDINAND QUAYNOR
3      AGBEMEHIN, FRANCIS KWASI
4      AGYEMFRA, CHELSEA ADU
5      ALORMEY, ROLAND ELIKEM

SECOND CLASS (LOWER DIVISION)
6      LARBI, SAMUEL 
7      NSUE ABUITANG, LUISA SERAFINA 
8      NYAMEKYE, SAMUEL OFORI
9      ONYEKACHI PRECIOUS NMESOMA
10    OWIREDU, EWURA-AFUA ADOM

1      ADIKA, MAGNUS MALIKE
2      AKPOH, MONICA ESENAM
3      DAMBAH, PORTIA ASEDA
4      GYAMFI, JOANA 

SECOND CLASS (UPPER DIVISION)
5      KEITA, BADIALLO 
6      MENSAH, CHRISTOPHER
7      OKOJI, MIRACLE ORJI
8      TETTEH, GODFRED YAW

1      AHENKORA, LUTHER 
2      ASARE, CELESTINA 
3      DONKOH, ISAAC 
4      NEEQUAYE, HARRIET 

SECOND CLASS (LOWER DIVISION)
5      OFFEI,  DAVID KWAKU
6      QUARTEY, ROCKSON KWARTEY
7      SODOKEY, EVELYN ADZO

1      JOSEPH, MOUHI N'GBOSSAN
THIRD CLASS

2      KPIKPITSE EMMANUEL MENSAH

1      MANTE, PHILIP 
PASS

2      SEIDU ABUKARI

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

1      ADDO, PRISCILLA ADOBEA
2      BRAKO, ERIC 

THIRD CLASS
3      OBENG, EMMANUEL 

1      SASANIBA, CELESTINA AFUA

BA BUSINESS STUDIES (BANKING AND FINANCE)
FIRST CLASS HONOURS

1      ASAFU-ADJAYE, MATILDA 
2      CHAMBERS, BENJAMIN CLEMENT ASHIETEY

SECOND CLASS (UPPER DIVISION)
3      ROBERTSON, BERNICE AMISSAH

1      KOBBINAH, MAGDALENE 
2      KPOTAKAH, VICTORIA 
3      KUMI, MERCY 

SECOND CLASS (LOWER DIVISION)
4      MENSAH, LOVE-DORA  
5      NGALA, JOYCE NGONIBI
6      OLAOLU, OMOSHALEWA ADLIAT

1      AHMED, ABUBAKAR
2      BAIDOO, FELIX 
3      DAMESI, EDWARD BEKOE

THIRD CLASS
4      OCANSEY, ABIGAIL KORKOR
5      SODJAGOR, PHILIP KWABENA MENSAH

1      ARHIN, BEATRICE 
PASS

2     HAMMOND, PERCY NII AMOO

1      OFORI, EUNICE 
2      SYLVESTER, JUDITH RISI

BA BUSINESS STUDIES (GENERAL)
FIRST CLASS HONOURS

3      VAN-AIMOR, LINDA OTEMEA

1      ADDY, CYNTHIA 
2      AHIAFOR AMBROSE
3      AHIAXONU, EUNICE ELINAM
4      AKANSAKE, MARGARET AKABAPURUM
5      EBONG, OTOBONG HANSON

SECOND CLASS (UPPER DIVISION)
6      KASSIM, HAMDIYA 
7      LARYEA-TAGOE, SALLY 
8      MBA EYANG, JERONIMO ASUMU
9      NKRUMAH, RENE CHARLOTTE

1      DEBRAH, JOHN KWABENA

BACHELOR OF SCIENCE IN ECONOMICS
FIRST CLASS HONOURS

2      OTIPESEKU, CLAUDIA AMAKEY

1      ANSU KYERE, DIABOUR 
2      HAMMOND, GEORGE 

SECOND CLASS (UPPER DIVISION)
3      OBI, JEREMIAH EBUKA

1      APPIASAH, VICTORIA 
2      ONDOUBA-MBOUMBA, TED-JANICE 

SECOND CLASS (LOWER DIVISION)
3      PETER, NNSONWAH 

1      GASSAMA, MOHAMMED 
2      GWEE, LEVI GBARNUKOR

THIRD CLASS
3      WILLIAMS, DIAMOND FIIFI

BA RURAL DEVELOPMENT AND ECOTOURISM
SECOND CLASS (LOWER DIVISION)

1     SODJI, SONIA AKPEDJE NUTIFAFA 2     SHINA-OLA,  TAIROU 

1      AWERE-OPANYINYENA, DORINDA
THIRD CLASS

THIRD CLASS

1      AWUKU, HARRIET AGYEIWAA
2      BAYOH, SIDIKIE

BA IN DEVELOPMENT AND ENVIRONMENTAL STUDIES
SECOND CLASS (UPPER DIVISION)

3      SALIFU, ALI KUNGUO-MOMORI

1      ANORLEJAMEH MENSAH, 
        DAVID KOFI SPARKS 

SECOND CLASS (LOWER DIVISION)
2      DANSO, DESMOND ASIEDU
3      OBIRI-YEBOAH, ROY 

1      MAS-OUD, SALIF 
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        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

1      ADU MARFO, BLONDINA 
2      AGBANYO, PEACE ABLA
3      AMUDJIE JENNIFER
4      ANSONG, CHARLES
5      ASSAH-BEKOE, MARGARET 
6      AZIAKA, EMMANUEL JEFFREY BOADU
7      BORTEYE, CHRIS BORTEY
8      DAGADU, BERNARD 

SECOND CLASS (LOWER DIVISION)
9      DEI, EUNICE ESI
10    ONISSAH AKOFA, CHRISTELLE ANNICK 
         ABLAVI 
11    PAN-GAH, ERIC 
12    QUAYE, SABINA 
13    TAWIAH, PATIENCE 
14    TIEKU, YVONNE ASIEDUA

1      ADOMAKO, DOREEN 
2      AFFUL, HERTY 
3      ALAAM, VERONICA SULLEY
4      ARTHUR, GEORGETTE 
5      ATILAH, VIVIAN 

THIRD CLASS
6      DUMEVI, VIVIAN 
7      NYAMEKYE-MARFO, DANIEL KOFI
8      SULEMANA, HAWAH 
9      TRAORE, MASSOUKO 
10    TWUM, ERIC 

1      ALDRICH OXEN, KOKASSA MBANGHI
2      AMETEPEY, PRINCE 
3      ATTU, AUGUSTINA FIANKOBEA 
4      AYEH JOYCE

PASS

5      CAMARA, AMINATA 
6      EBANG MAYE, PABLO EBANG 
7      GAVIN, YENO Y' CHRIS
8      NYARKO, GORDON KOFI

1      ABROKWA, EMMANUEL 
2      HAGIN, BENEDICTA 

BA BUSINESS STUDIES (HUMAN RESOURCE MANAGEMENT)
FIRST CLASS HONOURS

3      YEBOAH, PATRICK

1      WENDY,  MAGANGA   MATSIEGUI FERNANCIA 
2      AYIDIYA, ERIC 
3      CRABBE, RACHAEL SELLY
4      KUDUVOR, INNOCENTIA 

SECOND CLASS (UPPER DIVISION)
5      KUSARK, EMMANUEL YAW
6      OKYERE-DARKO, AKOSUA 
7      QUANSAH, MARIAN FOWAH
8      TETTEH, YVONNE 

1      ACQUAH, ALBERTA ESTHER
2      ANSONG, CECILIA AMA DAKWAA
3      BLASU, PHOEBE NAA AFI
4      CUDJOE, EUNICE 
5      DSANE, BERTHA NAA NORTSOO
6      GYIMAH, DANIELLA SINTIMAA
7      KAKINYE, FOSTER 
8      KESSIE, ASANTEWAA 
9    KORLEY, MATILDA NAA ASHARBEA

SECOND CLASS (LOWER DIVISION)
10    KUDIOR, ERIC KWAKU
11    KUDOH, VALENTINE 
12    KWAKUDUAH, MAVIS 
13    QUAYE, MILLICENT 
14    SOMDA, DOMBELOUONE FLORENT VIVIEN
15    SUNI, HAPPY 
16    VARISSOU, FAROUK BODOUNRIN  OSIRIS
17    WEREKO, JESSICA 
18    ZORMELO, VALENTINA COURTESY EMEFA

1      ADAMS JILL OKUMBEA
2      ADOMAKO,  LILY GYIMAH
3      AGYEMANG, MATILDA 
4      ASMAH, ELIZABETH 
5      BOATENG, MICHAEL AGYEMANG
6      DAVIES, DINAH AKLERH
7      DODOO, EMELDA 

THIRD CLASS
8      ELENGA, TROFIN CONCHITA MARLON
9      LARYEA, MABEL 
10    MBOH AWUNI, ELIZABETH  ATARIME
11    OYONO STRONG, CRISTINA NATIVIDAD 
12    WENDNMIMTIRI LESLY, ZONGO   ALIX     
         RAVINE

1      ADARKWA, NAOMI 
2      ADJEI, WILLIAM
3      APPIAH, NANCY ASANTEWAA
4      AZILAH, MERCY ESINAM
5      CHIMENE DE GRACINDHA YAGAO
6      DEWOR, HENRIETTA 

PASS
7      EFIONG, FREDRICK
8      FENUKU, EUNICE AFUA 
9      NDOL-YA GOUM, DELICE NANCY
10    WELLINGTON, BENZEI EKUA SERWAA
11    YEBOAH DEBRAH, CAROLYN DARKOA

1      DEY, MARY 

BA BUSINESS STUDIES (MARKETING)
FIRST CLASS HONOURS

2      YAKUBU, SHANUNU 

1      ABDULAI, AHMED 
2      ANING, LOIS 
3      BOHAM, LYSA ATTA
4      DAFEAMEKPOR, CHARITY 
5      DOTSEY, PAUL KINGSLEY

SECOND CLASS (UPPER DIVISION)
6      GERALDO, KAYLA CHARITY
7      LANYOH, DANIEL KWEKU
8      MORO, AMINA
9      OBIRI, DANIEL
10    QUAYE, ELIZABETH 

1      ACQUAH, STEPHEN KWESI
2      ADU-DARKO, SAMUEL OFFEI
3      BANIBA, YAYRA ALIYA AKOS
4      COFIE, ALBERT KOFI MENSAH
5      ESSIEN, SANDRA EFUA
6      HAMIDU, FATI 
7      JOSEPH, PATIENCE AMAECHI

SECOND CLASS (UPPER DIVISION)
8      LUTTERODT, SHERIFA SOLOMON
9      MOTTEY, MARY KAMSI
10      NKRUMAH, LILY PRUDENCE 
11      OHENE, STACY OFORIWAA
12      SASU-MENSAH, SOLOMON 
13      ZAKARIYA, MUNA MOHAMMED
14      ZOYAAR, BRIDGET SOTOME

1      ANTWI-BOASIAKO, ENO KWATEMAA
2      ALLOTEY-ANNAN, LIZ NAA AKU
3      ANNAN, DORA NAA AYORKOR
4      ASARE, IRENE 

BA COMMUNICATION STUDIES
FIRST CLASS HONOURS

5      FREMPON-NTIAMOAH, EVA 
6      ONYIRIUKA, PRECIOUS MMESOMA
7      VIFAH, KENNETH DAVID  SELASI

1      CLOTTEY, DAVID NII KORLEY
2      FOEVIE, GIFTY
3      LARTEY, COROLINE NAA LARTELEY

SECOND CLASS (LOWER DIVISION)
4      MANU, ISAAC OFORI
5      TETTEH, JUDE AKPERTEY

1      CUDJOE, MARIAN 
2      DARKO, EDITH POKUA
3      DIAKITE FATOUMATA
4      ESONO AVOMO, APOLONIA ABEGUE 

THIRD CLASS
5      KOUADIO, MANUELA  CLAUDE  MERY
6      MOLONGISSE, DARYL NGOLA
7      SAMPSON GYAMFI
8      TUNTAYA, BABA SALIHU-JAMIL

1      ADDO, EVELYN ADOBEA
2      ANIM, ETHEL ABENA
3      NWEYOMBET, MICHAEL 

PASS

4      OPPONG ENOCH 
5      SAMARI, KHADIJA MALEMNA
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1      ADEBAYO, LOVELYN OLUWAREMILEKUN
2      GOODMAN, TEDDY 
3      KEITA, NIAGALE 

PASS
4      MOORE ELIZABETH ADUABA
5      ZAID, SULLEY 

1      ACKAH, BENJAMIN MENSAH
2      ADU-OTCHERE, NANCY 
3      ARTHUR , EUNICE  
4      KUMI, ABIGAIL KWABEA
5      MUHAMMAD, SIRAJO 

BACHELOR OF SCIENCE IN NURSING
FIRST CLASS HONOURS

6      NIMOH, GEORGE 
7      NYANKEH, IVY NUERKIE
8      NYARKO, HARRIET 
9      TETTEY, PATRICIA 

49   HUGHES, MAUD ESI-AKYERE
50   IBRAHIM, AYISHETU 
51   KUMAH, ANTOANETTE 
52   KUSI, MERCY MENSAH
53   KWAW, GRACE EFUA
54   LARYEA, HILDA 
55   MAISON , NAOMI  
56   MARTIN, COMFORT 
57   MCKENZIE, NICOLE PRABA
58   MIKE-OKYERE, DAVID 
59   MOHAMMED, AYISHATU 
60   NII-TORGBOR, DEBORAH
61   OBOUR, ELIZABETH 
62   OFOE, CHRISTABEL 
63   OFOSU-KORANTENG, TRACY 
64   OHEMENG , RICHARD  
65   OKANTEY, ABIGAIL AKWELEY
66   OKYERE, VIDA DARKOWAA
67   OMARI, JOSEPHINE 
68   OPOKU AGYEMANG, MARY OSEI
69   OPUNI, SANDRA 

70   OSAE, LINDA 
71   OSEI, SOLOMON GYAMERA
72   OTOO, AMA SANKUWA
73   PAINTSIL, GIFTY 
74   PANFORD, GLORIA NKANSAH
75    QUARTEY, PEACE NAA KWAKOR
76   SAIDU, SANUSI GORONYO
77   SALLEY, CHEPTIATU 
78   SAMPONG, ESTHER BIAMAH
79   SARPONG, GIFTY 
80   SEIDU, NURIYATU 
81    SIKPA, BERNICE EMEFA
82   SOMUAH, BERNICE OSEI
83   TAKYI, DORCAS 
84   TETTEH, REGINA NAA KORKOI
85   TIBOAH, JOENITA 
86   TORTO, STEPHANIE AKWELEY 
        GYANKROMA
87   YAGOUB, ADAM AHMED
88   YANKAH, GEORGINA ADWOA

1     ABUBAKAR, SUWAIBA YABO 
2     ACHEAMPONG, JULIANA TIBUAH
3     ADDAI, JESSICA 
4     ADDO, CHARLOTTE 
5     ADJEI, DORIS SALIFU
6     ADU-GYAMFI, PAUL 
7     ADUSU, KATE 
8     AGUBRETSU, LIVINGSTONE MENSAH
9     AHOR, MERCY 
10   AIDOO, GLORIA 
11   AKPALOU, FALCAO EMMANUEL
12   ALIYU, KABIRU 
13   AMINU, ABUBAKAR 
14   AMOORO, WILSON AYINBANGYA
15   ANNAN, RACHAEL LARBIEDE
16   ANTWI, ANGELA NAA NYARKOA
17   ANUM, ANGELA TAWIAH
18   APREKU, RITA MAWUTOR
19   ARKO, LOIS 
20   ARTHUR, GRACE 
21   ASARE, JOSEPHINE 
22   ASARE, OSCAR 
23   ASASE, JANET BEBE
24   ATIDEKU, LINDA ANASTASIA

SECOND CLASS (UPPER DIVISION)
25   AWAGAH, HANSON KWASI
26   BAIDOO, JULIET YAA
27   BANI, WISDOM 
28   BENJAMIN, VIKU GRAHAM
29   BEYA KAPETA, RUTH ROXANNE
30   BOAFO, GABRIELLA 
31   BOAHENE, DAVIDSON ANKOMAH
32   BOAKYE, PRISCILLA 
33   DANSO, ISAIAH BOADU
34   DAPAAH, CHRISTIANA 
35   DARAMOLA, OLANIKE MODUPE
36   DARKE, JENNIFER SENA
37   DAVIS, CINDY 
38   DICKSON, ASANTE 
39   DONKOR, PORTIA AKUA
40   DOR,  PROSPER KOMLA
41   DORTEY, IVY DEDE
42   DOWUONA, ANNABELLA NARKI
43   DUNCAN-AMOAH, DAMARIS 
44   DUSABIMANA, MARIE FRANCOISE
45   ESHUN, EVELYN 
46   FRIMPONG, DOROTHY FOSUA
47   GARBA, YUSUF 
48   GHARTEY-MOULD, RONALD ELIJAH

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

SECOND CLASS (LOWER DIVISION)
28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

1      ACHEAMPONG, LINDA 
2      ADDISON, JEMIMA SACKEFIO
3      ADJEI-YEBOAH, COLLINS 
4      AMONOVI, PRISCILLA ENYONAM
5      BAAH, OLIVER OFORI

SECOND CLASS (LOWER DIVISION)
6      BARNOR, PRINCE NII NORTEY-FIO
7      NWOKE, UGOCHI PRECIOUS
8      KOUAME, DOMINIQUE ARETA DEMOHAE
9      PREMPEH, REBECCA AGYEMANG
10    YEBOAH, IDA SARFOWAA

1      ADAM, HAMDIYAT
2      ADAMS, EUGENIA COMFORT
3      AKROBO, ENYONAM AKOSUA
4      ANKAMAH, EBENEZER 
5      ASARE CHARITY SERWAA

THIRD CLASS
6      DEBRAH MARION ELORM AMA
7      JINEKU, MAWUTO ADAORA
8      KANSUK, DANIEL NANGMAN
9      PHILIPS, PHILIPA 
10   TENGEY, JUSTICE
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1      OSEI, VERONICA ADJEI
2      AMEKLI, MELODY ENYONAM
3      APPIAH, ABIGAIL DANQUAH
4      APRAKU, EUNICE EFFAH
5      ARTHUR, ABIGAIL 
6      ASARE, EMELIA 
7      ATIEKU, GLORIA EYRAM
8      DARKO, HANNAH 
9      DONKOH, GLADYS 
10   DUODU, PRISCILLA 

BACHELOR OF SCIENCE MIDWIFERY, UCC
FIRST CLASS HONOURS

11   GYEBI, GLORIA- GRACE 
12   ISSAH, AMINATU ABDULAI
13   MARTEY, HAPPINESS 
14   NKANSAH-WIAFE, GIFTINIA 
15   OGBARMEY, CAROLINE 
16   OPOKU, HENRIETTA AFFRAM
17   OSEI, VERONICA ADJEI
18   SOGLO, MATILDA YAWO
19   TWUM-KWAFO, CLAUDIA 

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

1      ACQUAH, COLLINS 
2      ADDAE, ANTOANETTE NYAMEKYE
3      ADJIN, ABIGAIL 
4      ADODIBE, BARBARA WEBAKURA
5      AGBANYO, PEACE AMA
6      AGYEKUM, DORCAS 
7      AHMAD, USAMA 
8      AKEY, GLORIA 
9      AKONORTEY, DORCAS KORKOR
10   AKUETEH, DORCAS KAI
11   ALOKPE, PATIENCE
12   AMOBEAH, JANET 
13   AMPAW, GIFTY AGYEIWAA
14   ANGMOR, SHEILLA DEMOR
15   ANING, GLORIA AGYEMAN
16   ASAASE, REBECCA AKWELEY
17   ASANTE, ROCKSON FRIMPONG
18   ASIEDU, PRISCILLA ADOBEA
19   AWITOR, THEOPHILUS
20   AWUKU, ELLEN 
21   BAMPOE-ADDO, VICTORIA 
22   BOATENG, OPHELIA AMA
23   BOSOMPIM , EDWARD KARIKARI 
24   BUAH GEORGINA AKUBA
25   DERY LINDA STAPHANIE
26   DONKOR, KINGSLEY KORSHIE
27   DOVLO ETORNAM, VIVIAN BENOLIA
28   DZITORWOKO, NAOMI  
29   DZOKOTO, ANITA 

THIRD CLASS
30   FRIMPONG, MILLICENT 
31   FUSEINI, AISHA 
32   GANIYU, RAHEEL NOBANIE
33   GYIMAH, YESLIEN ADUBEA
34   IBRAHIM, FATIMA 
35   IBRAHIM, RAHINATU 
36   INTSIFUL , AMA  SERWAA
37   KOOMSON DIANA
38   KOOMSON, GLORIA
39   KOTEI-KOTEI, KELVIN 
40   LARBIL, ZENATU
41   MENSAH, BEATRICE
42   MENSAH, COMFORT 
43   MINTAH, PRINCE YEBOAH
44   MUHAMMAD, MANIRU 
45   NAAKMAN, DOMINIC DOKIN
46   NARTEY, LINDA ESI
47   NSHIAH, LAWRENCIA 
48   NSOHBONO, EVELYN ABESIWENE
49   OBUOR, EVELYN
50   ODONKOR, HELENA 
51   OFFEI, HANNAH 
52   OGYIRI, MERCYLYN AYEBEA
53   OLANIYAN, ZAINAB ADUKE
54   OPOKU DAPAA-ADJAPON, OLIVIA 
55   OSEI, ABIGAIL KORAMA
56   OWIREDU, VICTOR ATTAH
57   OWUSU, ABEDNAGO APPIAH
58   OWUSU ANSAH, ROSEMOND

1      ABORGEH, JULIET 
2      ADAMS, SADIA 
3      ADU-TWUM, SERWAAH 
4      AGUDEY THERESA
5      AMEDOFU, YAYRA AWUSI
6      AMISSAH, GLORIA AMA
7      ANNAN, ANITA EFFIE
8      ANTWI, HARRIET SAFOA
9      ANYAFO, GLADYS 
10   APPIAH, CORNELIA 
11   APPIAH, EUNICE TANOWAH
12   ARTHUR - DADZIE, DORIS 
13   ARTHUR, EWUDZIWA 
14   ASAFU-ADJAYE, MAAME DUFIE
15   ASARE, MYRIAM 
16   ASIGBEY ANGELA EDEM
17   BAFFOE-BONNIE, INGRID 
18   BEDIAKO, LUCY 
19   BLEMATA, MAVIS AKPENE
20   BONSI, PATRICIA FREMPOMAH
21   BRAKO, PAULINA AKOSUA

SECOND CLASS (UPPER DIVISION)
22   DADZIE, REBECCA ANIMAH
23   DARKOA, ADELAIDE AMPONSAH
24   DZIDZORNU, FRANCISCA AKPENE
25   DZIKPOR, RITA EMEFA
26   ESAAH, LYDIA ABA
27   GYAMFI, JOYCE MENSAH
28   IDDRISS SUMAILA, RABIATU
29   KONADU, MATILDA WIAFE
30   LAWER, STELLA KORLIYO
31   NAMOALE, GRACE ADJELEY
32   NKETIA-YAMOAH, ESTHER 
33   OFFEI, PHYLLIS DANSOA
34   OLLENNU, ADELAIDE 
35   OPPONG, EUNICE ADOMA
36   OPPONG, GIFTY KONADU
37   OPPONG, MARGARET 
38   OSAE, GIFTY OFORIWA
39   OWUSU, RITA 
40   OWUSU, VIVIAN 
41   TWUMASIWAA, PRISCILLA 
42   YEBOAH, FELICIA 

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

59   SARPONG ADU NYARKOA JULIA
60   SENE, ESTHER ADUBEA
61   SIAW, OMARI JUSTICE
62   SOWAH, DORA
63   SOWAH, FELICIA

64   TAKYI, KEREN NYARKOA
65   TAKYIWAA, LINDA 
66   TETTEH, MAJORIE BERNICE
67   TIAKAA, FLORENCE

1      ADDE FRANCISCA BOLA
2      AMINENTA ANTOINETTE
3      AMOH MARY
4      APODEI, LYDIA
5      ARMAH, EDNA
6      ARTHUR EVELYN
7      ASIRIFI HARRIET
8      ASARE FRIMPONG, BEATRICE 

PASS
9      BOAFO, BARBARA
10    GBAFAH, CLAIRE SENA
11    GOMBA MIRACLE, KENNETH 
10    KYERAA EKUA
12    NARTEY, FAUSTINA NARTEKUOR
13    OFOSU EVERT
14    OKINE, JEMIMA KUUKUA 
15    ZAKARIA ABDUL-AZIZ
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1      AGAMAH, ROSEMARY CLARKE
2      AIDOO, CAROLINE
3      BUADJORNI, EUNICE
4      DANSU, PRISCILLA
5      GERALDO, EVA

BSc MIDWIFERY - UDS
FIRST CLASS HONOURS

6      MENSAH, LINDA
7      OKWORU, EVA FUSSER
8      SIAWOR, SHEILA KWEIKI
9      TORNYIE, JENNIFER EDINAM

1      ABOAGYE, DIANA ADOFOWAA
2      ACHEAMPONG, MARY
3      ACQUAH, JENNIFER BENUAH
4      ADJEI, GIFTY
5      ADJEI, SELINA
6      AGBEKO, RITA DEDE
7      AGBOLOSOO, SEYRAM THEODORA
8      AGYIRI, AFUA AFARI
9      AHEDOR, PERPETUAL ELORM
10   AHETO, FRANCISCA ESENAM
11   AKINIE, VIVIAN OTUKO
12   AKORLI, ROSE
13   AKOTO JOYCE DANSO
14   AKROFI REBECCA OSEWBEA
15   AKUFFO, ESTHER
16   ALLOTEY, JENNIFER
17   ALLOTEY, PRISCILLA ADOLEY
18   AMANKWAA, ELIZABETH
19   AMANOR, LAWRENCIA TACKIE
20   AMETAWU, KIZITA DZIEDZORM

SECOND CLASS (UPPER DIVISION)
21   AMOAFO, HARRIET
22   AMOAH, LINDA ELSIE
23   AMOAK, ESTHER
24   AMOH, PAULINA BAFFOWAA
25   AMPOFO, BARBARA AFIA
26   ANNANE, COMFORT SAAH
27   ARKU, MATILDA
28   ARMAH, NAOMI
29   ARTHUR, GIFTY
30   ASANTEWAA, FIONA AFUA
31   ASIEDU, DEBORAH ANNABELLA
32   AYEH, DOROTHY AKYEA
33   AYENSU, SUSANA
34   BAAFI, EDNA
35   BABA, JAMILATU
36   BAIDOO, ABIGAIL COBBINAH
37   BAIDOO, ADELAIDE
38   BATURE, ANDREA SUNYIRI
39   BAWA, RAFIA
40   BOAKYE, AGYEMANG MAVIS

1      AGYEMANG, CHARLOTTE
2      AKOTO, MAUREEN
3      AKPORHOR GLADYS GUADI
4      AMOBEA, RUTH
5      AMPONSAH RITA
6      ANABAH, AUGUSTINA
7      ANSAH PEGGY
8      ASARE, BENEDICTA SEYRAM
9      ASARE-BAAH LYDIA AFORKAI
10   ATUBRAH, JEMIMAH SEFAKOR
11   BAWA LETICIA BOADI
12   BRAKO, RACHEAL
13   DZANIE, ANNABEL NAADEI

SECOND CLASS (UPPER DIVISION)
14   HENAKU BEATRICE AMPONSAH
15   JEMASE-ACKAH, SYLVIA KAFUI
16   KLUTSE GIFTY ENAM
17   KPIKPITSE, JULIET ESENAM
18   MENDS HANNAH
19   MENSAH, EUNICE ABENA
20   OFRAM SYLVIA OYE
21   OKANTO, AKU EFUA
22   OKYERE REBECCA
23   OPARE, PATRICIA
24   OSAMUDIAMEN FAITH OSAZEE OFOSUA
25   SARPONG, NANA AMA AGYEMANG
26   TANGA, MARGARET NAPOKBIL

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

1      ADDO, FAUSTINA 
2      AMEVOR, ABIGAIL SEDINAM
3      APPIAH, DORA 
4      ARNANSIWAA-MBROH, GEORGINA
5      ARTHUR, RUTH 
6      ASANTEWAA, EVA 
7      ASARE, ABIGAIL FRIMPOMAA
8      ASARE, JENNIFER 
9      ASIEDU, AGNES KWAE
10   ATTOBRAH, IDA OFOSUA

SECOND CLASS (LOWER DIVISION)
11   BONNEY, ISABELLA 
12   BROWN, DEBORAH ADOLEY
13   DAGADU, PATIENCE 
14   FREMAH, ALBERTA 

1      AWUAH, ABENA DUFIE
2      APPIAH-KUBI, HANNAH

THIRD CLASS

3      KYEI, WENDY AKOSUA
4      SAKA, BELINDA ASANTEWAA

1      ADU, BETTY DENTAA
2      ATSUGAH, AUGUSTINA 
3      BAMPOH, SALOMEY 
4      BILSON, CECILIA ABEDUA
5      KAYIKA, NAOMI OPAREBEA

PASS

6      KYEI, WENDY AKOSUA
7      OSEI, ABIGAIL BAKEY
8      SAAKA, ESTHER 
9      TANN, DOREEN DAMYENI

15   MANTEY, RITA
16   MANU BOAKYE ANSAH 
17   MAUNGER, RITA 
18   MBANYI, EMILY QUEEN-SHILLA
19   OTOO, DORIS 
20   TETTEH, LYDIA

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

41   BOAKYE, PRISCILLA ANIMA
42   BOATENG, CLAUDIA ASANTEWAA 
        KARIKARI
43   BOATENG, MAVIS GYIMAH
44   BONSU, HANNAH SERWAA
45   BRABI, CARMEL ABENA
46   BRUCE, SYLVIA DECUTTU
47   BRUCE-APPIAH, LORRETTA
48   BUERNORTEY, ABIGAIL NYARKOA
49   CAESAR, HARRIETTE NARKIE
50   DARKO, HANNAH
51   DJAN, MIRIAM PHOEBE
52   DONKOR, NAOMI NAA NARKEY
53   DOTSE, KATE
54   EFFAH, MAVIS DEBORAH
55   ESSILFIE, PERPETUAL
56   ESSUMAN, RHODA EYIPE
57   FOMADZI, JANET EYIRAM
58   GAMADI, WONDER ERNESTINE
59   HATSU, PEARL ENAM
60   HYTEY, DOREEN AMOAKOWAA
61   ISSAH FUSEINA
62   KORANTENG, BERNICE
63   KPORYE EVELYN
64   KUFFOR, PEACE
65   KUXORNU BERTHA
66   MAMATTAH, CHARLOTTE EYRAM
67   MAMPHEY MARY CORDELIA SABEA
68   MENSAH, RITA SHIORKOR
69   MENSAH, VICTORIA ADOBEA
70   MOHAMMED ADJARATU
71   MOHAMMED, NAHIMATU

72   MORO, EVA HAWA
73   MUSTAPHA, ADIZATU
74   NEIZER, DORIS CLAUDIA
75   NKRUMAH, ANGELA
76   NORTEY, DINAH DAYDAN
77   OBIRI CONSTANCE
78   OBLIE, GRACE OKAILEY
79   ODDOYE LUCY IVY
80   ODURO, MABEL
81   OFORI DORCAS
82   OFORI-ATTA, MABEL
83   OFORI-POKU MABEL
84   OKYERE, GRACE
85   OPPONG ABIGAIL  AFRIYIE
86   OWUSU, LOUISA ADWOA NYANKOH
87   OWUSU SHEILA BAAH
88   PAPPOE, ELIZABETH
89   PERTEY, JESSICA DEDE
90   QUARSHIE, EUNICE
91   SACKEY, DORIS
92   SAM HANNAH
93   SERWAA, SUSANA
94   SIAW, REBECCA
95   SINTIM, SANDRA BOAHEMAA
96   TAMAKLOE, FAITH ESIAWONAM
97   TETTEH, BENEDICTA
98   TETTEH, JENNYFER
99   TORKORNOO ENA
100 TSETSE, GEORGINA EDEM
101 TWUMASI OSAEBEA
102 WATRA, HAWA
103 YEBOAH CECILIA JOSEPHINE
104 ZANG, REBECCA TIINI

1      ODAMEA, PRISCILLA
THIRD CLASS
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1      ACQUAH, CHARLOTTE AMMA
2      ANNAN, ANDREWS EKOW-FENYI

BSC INFORMATION TECHNOLOGY
FIRST CLASS HONOURS

3      TWUM, EWUSI KOBINA

1      AMENADAM, JOHNSON 
2      AMOA, AUGUSTUS OFOSU
3      BOAFO, FREDERICK AKUFFO
4      CLARENCE, ATO OLYMPIO 
5      KUTU-ADU, BRENDT MELIKE

SECOND CLASS (UPPER DIVISION)
6      NARTEY BENJAMIN
7      NORBU, EBENAITA 
8      NWAKA, KINGSLEY CHIDERA
9      ODOI, BERNARD TERSA
10    OSEI, GEORGE TWENEBOAH-KODUA 

1      ABDUL-QADIR, ALIYU YUNUSA
2      ABUBAKAR, ABASS 
3      ACHEAMPONG, LESTER KWAKYE
4      ACHEAMPONG, NANCY 
5      AKRONG, CHRISTIAN NII ADJETEY
6      AMEFI, JAMES
7      ANIM, JULIANA 
8      ANUM, STEPHEN NII NORTEY
9      ARMAH, JOSEPH ASHITEY
10    ASAMOAH, NANA KWAME 
11    ATTUAH, MARTIN AGYEI
12    AWUKU, MELVIN KWAME
13    BADMUS, AISHA IMRAN
15    DEI, ISAAC ADDO

SECOND CLASS (LOWER DIVISION)
16    GHARTEY-MOULD, REAGAN ELISHA
17    HENAKU, DERON OPARE
18    ISSAH, NASURULAH NYABTO
19    KAMURE, SIMON PETER
20    KPANTEY, PRECIOUS 
21    LARVE, MARK 
22    LOTSU, NEWLAND
23    McCARLOS KWABENA
24    NAAMWINLOGR, FRANCIS SPRONCK
25    NUTSUKLO, GEORGE 
26    TAWIAH, FLADYS 
27    TETTEH, LOUIS THEOPHILUS
28    YEBOAH, CALEB CUMMINGS

1      DADZIE, JOSEPH KOFI 
2      ENOS-EDU, ENOCH
4      EZENWANKWO, OBIAJULU ANTHONY
5      GANKUI, OLIVER YAO
7      HAYIBOR, EMMANUEL SELORM
8      JAKA EMMANUEL PAA KWESI
9      KOKROKO, CARLOS 
10    KUPHE, CALEB KWABENA AYITEY

THIRD CLASS
11    KWAKPOVWE, EJIROGHENE 
         OLUWAROTIMI
12    KWAKYE, ERIC
13    MENSAH, SAMUEL LORD
14    NKPE, ROBERT LORDWISKY
15    OSSE BERAKA IBERUN OLUWA
16    OWUSU, AGYAPONG  LEON
xx    YORKE, CHARITY

1      AMOAKO-APPIAH, NANA YAW
2      DARTE, JOSEPH KWESI

PASS
3      DOWUONA, DANIEL OKO
4      RENEDO ANSELMO CAPOTE

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA

1      ABBA, FLORENCE AKPENE AKU
2      AMEGA, NOKPLIM AKOSUA EKLENAM
3      AYIN, GILBERT RABIN
4      DAVIES, JOJO
5      DOGBATSEY, JULIANA ADYZIE
6      EDO, EMMANUEL 
7      ISSAKA, NADIA CELESTINA

BACHELOR OF SCIENCE IN MANAGEMENT & COMPUTER STUDIES
SECOND CLASS (UPPER DIVISION)

8      KUTANI, PRINCE 
9      LARTEY, JAMES NII
10   OFOE, BRIDGET DOPEY
11   SARPONG, KWASI AMPOMAH
12   SEDDOH, FRANCIS EDEM
13   VIGNON, MAHUTONDJI EUGENIO 
        FRANCK AUREL

1      AGYAR, RICHMILL KOMLA BLESS
2      AMOAKWA, MICHAEL
3      BITIHENE, STEPHEN AMEYAW
4      BOATENG, MAUD MOMETER
5      ISHOLA, JOSHUA OLUWASEUN
6      KOTTOH, GABRIEL KINGSLEY
7      LARBI, WHITNEY ELIA

SECOND CLASS (LOWER DIVISION)
8   OSEI-BONSU, EMMANUEL 
9      PEPRAH, ISAAC 
10   QUARSHIE, PRISCILLA
11   SENOO, WESLEY
12   YANKSON, ALBERT EKOW
13   YEBOAH, DANIEL OHENE

1      ABBEY, JOANNA
2      ACHEAMPONG, MICHAEL OWUSU
3      ADAMU, BARIKISU
4      ANIM, MERCY ABOAGYEWA
5      ANSAH ELIKEM
6      ASAGA, HENRIETTA 
7      ASIEDU, RICHARD KWABENA

THIRD CLASS
8     ATTUAH, DENNIS ANTWI
9     BLAY, JOSEPH
10   DJAGBLETEY, BERNARD  
11   KESSE-KENA, GRANT
12   OHENE-ASAH, LILIAN AKOSUA KWABEA
14   SEMEBIA PENTY, SONIA 

1      BROOKS, MANUEL FRIMPONG
PASS

2      ONEDIBE, CHINWENDU JOSEPHINE

1        ABUBAKARI , KASSIM 
2        ADU, PRISCILLA  ADOMAH
3        ANIM, REBECCA 
4        ASANTEWAA, REBECCA 
5        AZURE, DUNSTAN ANABA
6        BAGAREE, ALHASSAN  
7        BALADO, SYLVESTER MANU
8        BROWN, CHRISTABEL 
9        DOAMEKPOR, DOGBEDA 
10      DORCOO, MATILDA AWO 

BSC COMMUNITY HEALTH NURSING
SECOND CLASS (UPPER DIVISION)

11      ENIMIL, HELENA AGYAPOMAA
12      KORANTENG, MAAME ADUBEA
13      KPENTEY, PRECIOUS DZORGBENYUIE
14      KPIKPITSE , MATEDAO YAWA
15      MBIR, EMMANUEL 
16      ODOI, PRISCILLA 
17      OFOSU, DENNIS 
18      OWUSU, SAMUEL 
19      YELBUORI , CYRIL ALEXANDER BOLINYE 

1      ADOBAW, REBECCA 
2      ADOM, JENNIFER 
3      AKIBATE, SHEILA KAWIA
4      AMAGLO, ELIZABETH 
5      AMPONSAH, REBECCA AMA
6      ANTWI, JULIET ANHWERE
7      APPIAH, CATHERINE
8      ARHIN , ADELAIDE  SERWAA
9      BALEE, MICHAEL 
10   BOAMPONG, BERTHA NYARKOA
11   BOATENG, BERNICE 
12   BROWN, JOSEPHINE 
13   ENTSIL, EVELYN

SECOND CLASS (LOWER DIVISION)
14   FREMPONG, ANGELINA 
15   HARUNA, FATIMA 
16   KEKU, BERNICE 
17   KONADU, ELIZABETH FOSUA
18   LARBI-DANSO, HENRIETTA 
19   MOHAMMED , HASANIYAT  
20   MOHAMMED, ALHASSAN 
20   MUSAH , SULEMANA  RASHID 
21   NEEQUAYE, CYNTHONIA 
22   OFORI , NELSON
23   QUARM, DOROTHY  
23   SERWAA, STELLA

1      ADJARTEY, NAOMI 
2      ADUSEI, PHYLLIS NANA
3      ALHASSAN, JARIA 
4      ARMAH-PAINTSIL, ISHAQUE 

THIRD CLASS
5      JONES, MARIAN 
6      TIJANI, YASMIN
7       TURKSON, YVONNE
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1      ACHEAMPONG, LORD KWABENA
2      AMOO, JACQUELINE NAA OKAILEY
3      KUKUBOR, THYWILL DELALI

DIPLOMA IN INFORMATION TECHNOLOGY
SECOND CLASS (UPPER DIVISION)

4      AYISI, MARY ANIMA
5      OFORI, ADWOA FOSUA
6      AMARTEY, RICHMOND GODWIN

1      ABAITEY, GILBERT ALLEN
2      ADUAMAH, EMMANUEL ASARE
3      ANANG, KEREN AYORKOR
4      ATSU, ERIC KWASI

SECOND CLASS (LOWER DIVISION)
5      BAFFOE, BARBARA NYAMEKYE
6      SOBAYENI, RISPER NYAGUTHII
7      TACKIE, CHRISTIAN WALTER
8      ZOGAN, GILBERT FOLI

1      ACHEAMPONG, DANIELLE AMOAKOA
2      DARKO, LAWRENCIA 
3      MARVELLOUS, DESTINY 
4      NINWIE, PHILOMINA PORNAA

THIRD CLASS
5      SAMBOU, MUSU 
6        TABI, ALBERT
7      TEYE, BENJAMIN 

1      NKRUMAH, JUSTICE ADABOURA
PASS

2      OFORI, SARFOA ADWOA      

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA
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God bless our homeland Ghana, 
And make our nation great and strong,
Bold to defend forever
The cause of Freedom and of Right; 
Fill our hearts with true humility,
Make us cherish, fearless honesty,
And help us to resist oppressors rule 
With all our will and might for evermore.

Second stanza:
Hail to thy name, O Ghana,
To thee we make our solemn vow:
Steadfast to build together 
A nation strong in Unity;
With our gifts of mind and strength of arm,
Whether night or day, in the midst of storm,
In every need , whate er the call maybe,
To serve thee, Ghana, now and evermore.                                                            

 Composer:  
Mr. Philip Comi Gbeho

STANZA 1
Wisconsin International University is calling!
We’re calling Sons and Daughters to the Gate of Truth and Light:
The Home where Leaders are made in International EducationTo 
stand for Wisdom, Knowledge and Strength to serve a world in Love.

CHORUS:
Arise, Oh great Wisconsin 2x
A world in need is waiting
For the home where leaders are made
In International Education to
Stand for Wisdom, Knowledge and Strength
To serve a world in love.

STANZA 2

In harmony we seek for peace and freedom- truth and knowledge;
In service to our generation we forever stand;
To do the best that we can, as we would have the world to appreciate
The gift of education with the great Wisconsin touch!

CHORUS:
Arise, Oh great Wisconsin 2X
A world in need is waiting
For the home where leaders are made
in International Education to
Stand for Wisdom, Knowledge and Strength
To serve a world in love.
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12 SCHOOL ANTHEM

13 NATIONAL ANTHEM

Composed by:
 Victor Attoh Brown

Recomposed :
 Newlove Annan 

        ABORAH, THERESAH AMPOMAH
1      ACHEAMPONG , MARICE  
2      ACHEAMPONG, ABIGAIL
3      ACQUAH , SELINA  
4      ACQUAH, JOYCELYN EWURAMA
5      ADOM, MERCY KISSIWAA
6      ADORGLI, DELPHINE JOYCE
7      ADU-ADJEI, REBECCA 
8      AFRIYIE, ESTHER 
9      AGBAWU, PAUL 
10   AGYEKUM, NAOMI AMOAKOAH
11   AGYENIM, ROSEMOND BOATENG
12   AGYIRI, MARTEKAI 
13   AHENKORAH, SAMUEL 
14   AHMED, LAILA 
15   AKAMBO, CHARITY 
16   AKOTO, NORRIEN 
17   ALIYU, MUHAMMAD GADA
18   AMANFO, AKOSUA  ABRAFI
19   AMANKWA, ABIGAIL 
20   AMANKWAA, ANITA 
21   AMANKWAAH, CHRISTIANA 
22   AMEGASHIE, BARBARA HOLALI
23   AMEVOR, ABIGAIL ENYONAM
25   ANDERSON, FELICIA 
26   ANTWI-ZUREK, JOYCE AGYEIWAAH
27   APPIAH, JOYCE AGYEMAN

28   ARMAH, ESTHER 
29   ARTHUR, LILIAN AMA
30   ASAFO, HARRIET NARKIWAYO
31   ASIEDU , DORCAS  OPOKUAA 
32   AYIKU, MABEL 
33   AYISA, RICHARD 
34   AZARGO, ROSEMARY NYENGOR
35   BAIDOO, CHRISTINE ABA
36   BARKERS-WOODE , SYLVIA  
37   BEAYE, EDITH 
38   BOADU, LETICIA 
39   BOATENG, EUNICE 
40   BOATENG, JANET OTEMAH
41   BORTEQUAYE, REGINA BORLEY
42   BOTWEY, PHYLLIS JOYCELYN
42   DANSOWAA, GRACE
44   DEY, DEBORAH EYRAM FAITH
45   DORDORDO, ARNOLD 
46   DORH, MARIAN TEIKO
XX  ESSUMAN, CONSTANCE
47   FOSU, NELLY MIMIE MARY
48   FRIMPOMAA, GLORIA
49   GASU, JENNIFER YAYRA
50   GODZI, ANGELA 
51   GYAPONG , ABENA  BIRAGO 
52   GYEKYE , GEORGINA  
53   GYEKYE, ELIZABETH YEBOAH

54   KESSEMA, MICHELLE FAVOUR
55   KONU, SUSANA 
56   KORANTEMA, ELIZABETH 
57   KOTOR, ERNESTINE ADZOSA
58   KUAGBENU, VICTORIA 
59   KWASHIE, JULIANA 
60   KYEI, JANE DILYS SARPONG
61   LEMAWU, MABEL
62   LIGBI,  ABDUL GANIU MEIDJIDA
63   MANU, MARY YAA
64   MARTEY, MARY AKUA
65   MIREKU, CYNTHIA 
66   MORRISON, CHRISTIANA 
67   MUHAMMAD, LAWAL 
68   NWAGBOSO, DEBORA CHINYERE
69   NYARKO, GIFTY OTIWAA
70   OBENG, ANITA 
71   OBESE, JOSEPH YAW
72   OFOSU, DORIS  
73   OFOSU, PRINCE
74   OFOSUA, FAUSTINA  

75   OLETU, PAULINA KORYO
76   OPOKOU, DOROTHY
77   OSARFO, VIDALOVE 
78   OSEI-ADU, CHRISTIANA
79   OWUSU, RENET BOADI
80   OWUSU-ANKAMAH, DEBORAH 
81   QUARCOO, PHYLLIS NAA ADAKU
82   QUAYE, EVANNO 
83   RAZAK, FULERATU
84   RILEY POKU, BERON
85   SAACQUAH, JULIANA
86   SAAHENE, GLORIA
87   SACKEY, ROSEMARY ATSAWAH
88   SAKYI, EUNICE OKYEREBEA
89   SAM, CHARLES KWEKU
90   SEKYI, FRANCHESCA 
91   TETTEY, ABIGAIL 
92   TWUM, MARIAN 
93   YEBOAH, GLORIA SERWAA
94   YENDOR , VIDA




